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• Sustainable economic growth should guarantee a 
good social protection system, in which laborers are 
protected with a comprehensive social safety net.

• Unemployment, which is presented in various forms, 
has become an important economic and social issue 
in Viet Nam. Rural-urban migration and fiercer 
urban labor market are two, among others, crucial 
factors determining the shape of labor market as 
well as unemployment patterns in Viet Nam.

• The UI has been put in place since late 2006 along 
with the first-ever Social Insurance Law, and started 
since 1 January 2009, which was about 2.5 years 
ago.  
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2. OVERVIEW OF UI IN VIETNAM

Coverage:
• Employees entitled to participate in compulsory social insurance are 

Vietnamese citizens, including: 
(i) Employees working under contracts of indefinite term or contracts of  

a term of three months and/or over; 
(ii) Cadres, public servants; 
(iii) Defence workers, police workers; 
(iv) Professional officers and soldiers of the Army force; professional 

officers and non-commissioned officers, technical officers and non- 
commissioned officers of the police force; persons engaged in cipher 
work and  enjoying salaries like army or police men; 

(v) Non-commissioned officers and soldiers of the Army force, non- 
commissioned officers and combatants of the police force on term 
services; and 

(vi) Persons working overseas for a definite term who previously paid 
compulsory social insurance premiums.



2. OVERVIEW OF UI IN VIETNAM

Coverage:
• Employers entitled to participate in compulsory social 

insurance include: 
(i) state bodies, state units, security services; 
(ii) political organizations, social-political organizations, social- 

political-professional organizations, social-professional 
organizations, other social organizations; 

(iii) foreign agencies and organizations, international 
organizations operating in the Vietnamese land; 

(iv) entrepreneurs, cooperatives, business individuals, 
cooperative groups, other organizations and individuals 
hiring, employing and paying wages to employees.



2. OVERVIEW OF UI IN VIETNAM

Conditions for UI Benefits:
(i) Having the unemployment insurance contribution for at 

least 12 months within 24 months before becoming 
unemployed;

(ii) Having registered the unemployment with social 
insurance organizations;

(iii) Having not yet found a job within 15 days after the date 
of making unemployment registration as indicated in 
(ii).



2. OVERVIEW OF UI IN VIETNAM

UI Benefits:
1. The monthly UI allowance is equivalent to 60% of the 

average 6 consecutive months contribution prior to 
unemployment.

2. The period of receiving UI allowance:
- 3 months (for 12-less 36 months of UI contribution);
- 6 months (for 36-less 72 months of UI contribution);
- 9 months (for 72-less 144 months of UI contribution);
- 12 months (for more than 144 months of UI contribution);
3. Allowances for vocational training and job-seeking.
4. Allowance for social health insurance



3. IMPLEMENTATION AND POLICY ISSUES
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Fig. 1 – Number of beneficiaries by region and gender

Source: VSS (2011), UI Annual Report 2010
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Fig. 2 – Number of beneficiaries by region and age

Source: VSS (2011), UI Annual Report 2010
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Fig. 3 – Number of beneficiaries by region and age

Source: VSS (2011), UI Annual Report 2010
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3. IMPLEMENTATION AND POLICY ISSUES

Fig. 4 – Expenditures for UI and Vocational Training

Source: VSS (2011), UI Annual Report 2010
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3. IMPLEMENTATION AND POLICY ISSUES

1. UI and HI are not going along with each other due to 
regulation on issuance date. The latter is usually issued 
later than is the former 

 
the unemployed have 

difficulties in accessing HI services.
2. Time interval between UI registration and UI benefit 

delivery is too short 
 

moral hazard from employers and 
UI organizations.

3. Expected UI benefit is higher than expected contribution 
for those who have short contribution time 

 
moral 

hazard from employees: want to be unemployed for a 
short period!

4. The number of unemployed persons who have vocational 
training is too low 

 
persistent unemployment for those 

with low skills in competitive labor market.
5. Weak labor registration 

 
increase ‘fake’ unemployment.



3. IMPLEMENTATION AND POLICY ISSUES
6. Great challenge from economic fluctuation, especially in 

labor-intensive industries.

Source: Pham, T.H; 
Phung, D.T; Nguyen, V.C. 
2009. “Evaluating the 
Impacts of the Current 
Economic Slowdown on 
Unemployment in 
Vietnam”, UNDP Policy 
Discussion Paper.



4. POLICY SUGGESTIONS

• UI is a risk-coping tool for the laborers and an important 
scheme in social protection.

• Design and implementation are extremely important to 
guarantee 3-A objectives, including adequacy, 
acceptability, and affordability.

• Vietnam’s labor market is fragile to economic slowdown, 
especially labor-intensive industries. Special attention to 
the laborers of these industries should be in place.

• Demand-based vocational training and structural changes 
with particular investments in rural areas will be a key to  
dealing with unemployment. 



THANK YOU FOR YOUR ATTENTION

QUESTIONS & COMMENTS 
ARE WELCOME
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